
 
 

Job Description 
 
SERVICE AREA: CHILDREN & YOUNG PEOPLE 
   
SECTION:  WESTBOROUGH HIGH SCHOOL   
 
 
POST TITLE: Senior Advanced Practitioner for Raising Aspirations   
 
GRADE/SCALE: A10 – A13 (£52, 983 - £57,000) 
 
 
PURPOSE OF POST 
 
The Senior Advanced Practitioner for Raising Aspirations will be responsible for ensuring that all 
pupils have consistently positive attitudes to their education and are highly motivated and 
resilient.  The post holder will have specific responsibility for ensuring Year 11 achieve their 
potential and academic standards rise as a result.  The Senior Advanced Practitioner for Raising 
Aspirations will also be responsible for the strategic leadership of the Progress Leader for Y7 & 8 
and the Progress Leader for Y 9 & 10, as well as aspects of the form tutor role. The post holder 
will provide ambitious, strategic direction through the attainment and pastoral systems, leading 
on creating an ethos of high expectations, exceptional attitudes to learning and exemplary 
conduct across all year groups 

 
The Senior Advanced Practitioner for Raising Aspirations will take overall responsibility for 
developing the progress team to ‘lead the attitudes to learning’ of pupils in all year groups, 
including key transition points.  The post holder will create a learning environment centred on 
pupil progress and raising aspirations   
 
As the lead for Year 11, the post holder will strategically plan and lead the post-16 guidance and 
application process for Year 11 ensuring that all pupils make well informed choices about their 
futures and a result all pupils are successfully placed and continue in education, training or 
employment post-16 

 
KEY RESPONSIBILITIES 
 

1. To raise standards of pupil attainment and achievement within Year 11 and to monitor and 
support pupil progress  

2. To strategically lead Progress Leaders to ensure all pupils achieve their potential through 
the development of stronger systems and processes  

3. To lead on strategies to increase pupils’ motivation and positive attitudes to learning as 
important predictors of attainment across all year groups, with a particular focus on pupils 
in receipt of pupil premium and those with SEND 

4. To lead on the use of data across all year groups to both raise aspirations and attainment 
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DUTIES & RESPONSIBILITIES 
 

 
1. To raise standards of pupil attainment and achievement within Year 11 and to 

monitor and support pupil progress  
 

 To work with senior leaders and team leaders to ensure the curriculum is embedded 
securely and consistently across the year group 

 To lead on strategies to ensure pupils’ work across the curriculum is consistently of a 
high quality and attitudes to learning are positive 

 To lead on assemblies and form activities which inspire pupils to achieve highly 
 To lead on work sampling & pupil voice to evaluate the impact of the taught curriculum 
 To liaise with all stakeholders to raise awareness of strategies to raise standards and 

evaluate impact 
 To use data intelligently to target pupils at risk of under-performance and ensure 

strategies are in place to support pupils, evaluating the impact and ensuring any 
adjustments are put in place in a timely manner 

 To work with senior leaders in charge of achievement to support the attendance and 
engagement with interventions 

 To lead on the post-16 programme for year 11 to ensure applications are submitted in 
a timely way and that pupils have applied for courses that are both achievable and 
aspirational 

 
 

2. To strategically lead Progress Leaders to ensure all pupils achieve their potential 
through the development of stronger systems and processes  
 
 To further embed the pupil’s values in the day-to-day experience and conduct of the 

pupils, both inside and outside the classroom. 
 To lead on strategies to ensure pupils from all backgrounds achieve highly 
 To further develop the role of the Progress leader to focus on removing any barriers to 

learning in order to maximise pupil progress 
 To continue to evaluate and strengthen systems to ensure pupil’s attitudes to their 

education are positive. 
 To adopt an evidence based approach to refine school systems such as the use of 

rewards/sanctions  
 To lead on evidence based strategies to ensure pupils are committed to their learning, 

know how to study effectively, are resilient to setbacks and take pride in their 
achievements 

 To continue to develop the leadership of form tutors to contribute to developing’ pupils 
to be successful learners and flourishing future citizens 

 To develop quality assurance systems to review and monitor the impact of strategies, 
taking a proactive approach to evaluate the successes of initiatives to improve pupils’ 
attitudes to learning 

 To work with leaders responsible for the Self Study strategy to ensure all pupils 
engage with learning outside of the classroom 
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3. To lead on strategies to increase pupils’ motivation and positive attitudes to 
learning as important predictors of attainment across all year groups 

 
 to contribute to the professional development of staff to promote an inclusive 

environment so that all staff and pupils can thrive together in an environment that 
meets the needs of all pupils  

 lead on tailored support to ensure all staff feel empowered with a range of 
strategies to promote positive attitudes to learning, for example The Establish-
Maintain-Restore (EMR) method (EEF), classroom routines 

 research and implement approaches which will increase pupil motivation and ability 
to deal with setbacks both within and outside of lessons 

 lead on strategies to develop pupil confidence, resilience and character so that they 
gain the qualities needed to flourish in society 

 ensure there are proactive strategies to reduce the use of sanctions, specifically for 
pupil groups such as those in receipt of pupil premium and with SEND 

 work collaboratively with the senior team to address the challenges identified in the 
Pupil Premium Strategy, namely Challenge 3, ‘Improved metacognitive and self-
regulatory skills among disadvantaged pupils across all subjects.’  

 to work with the attendance team to ensure the effective implementation of the 
school’s attendance and punctuality policy embedding a culture of very high 
attendance so the pupils do not fall below expected levels. 
 

 
 

4. To lead on the use of data across all year groups to both raise aspirations and 
attainment 

 
 To ensure both quantitive and qualitative data is used to identify areas for improvement 

and where targeted support may be required 
 To ensure the data collected on pupil is used for greatest impact, such as transition 

data, reading ages as well as pupils’ attitudes to learning 
 Ensure timely data analysis is carried out and this is used collaboratively with all 

stakeholders to improve educational outcomes of all pupils 
 Continue to embed ways of collecting information about pupils’ progress in lessons and 

implementing ways of working to ensure pupils learn eagerly 
 To work collaboratively with the members of SLT responsible for pupil outcomes to 

ensure there is a unified approach to raising standards 
 
Leaderships Qualities Required: 

 
 A relentless focus on improving the quality of teaching and learning and encourages this 

behaviour in others 
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 Is aspirational and relentlessly focuses on ensuring every pupil is stretched and supported 
to achieve, regardless of their background and encourages and inspires others to exhibit 
this behaviour 

 A strong focus on breaking down the barriers that affect educational inequality 
 Shows a commitment to supporting and developing staff to ensure they can deliver their 

role effectively, whilst retaining a good work life balance 
 Demonstrates an exceptional level of high personal drive 
 Uses a range of strategies to motivate others to achieve results in line with the vision of 

the school 
 
 Additional Responsibilities  
 

 To fulfil the duties of a classroom teacher. 
 To contribute to the ethos of the school by promoting care and courtesy in the community 
 Contribute to the school’s development plan and its implementation. 
 Engage actively in the appraisal process. 
 To play a full part in the life of the school community and to support its ethos 
 Any other duties that might reasonably be requested by the Headteacher. 
 Assist the Senior Leadership Team with additional duties (e.g. attendance at parents’ 

evening and break and lunchtime duties) when appropriate. 
 To contribute to general supervisory duties in accordance with school policy. 
 To take part in the appraisal process in accordance with national, LA and school policies. 
 As part of your wider duties and responsibilities you are required to promote and actively 

support the School’s/LA’s responsibilities towards safeguarding.  Safeguarding is about 
keeping people safe and protecting people from harm, neglect, abuse and injury.  It is 
about creating safe places, being vigilant and doing something about any concerns you 
might have.   

 
Please go to http://www.kirklees.gov.uk/beta/working-for-kirklees/about-kirklees.aspx to read our 
safeguarding policy 

 
RESPONSIBLE TO: Deputy Headteacher – Behaviour for Learning 
RESPONSIBLE FOR:     Progress Leaders 
  Form Tutors     
  
 
 
JD Reference No   
JD Prepared / Amended  05.22 
Refers to Estab(s)  

 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual 
task undertaken may not be identified.  
 
Employees will be expected to comply with any reasonable request from a manager to undertake work of a 
similar level that is not specified in this job description.  
 
Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and 
telephone callers and to develop a whole school supportive team approach.  
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The school will endeavour to make any necessary reasonable adjustments to the job and the working 
environment to enable access to employment opportunities for disable job applicants or continued 
employment for any employee who develops a disabling condition.  

 
 
This job description is current at the date shown, but following consultation with you, may be 
changed by SLT to reflect or anticipate changes in the job which are commensurate with the salary 
and job title.  
 

 


